]
[ o e daladYl polal
®

il | Gty o b | 3 ol il (i 5| s

oyl Glagll e $ola Sl 3Ll L_;..udl Cdg> 339y Ll
13 ppadl daols

Adldd Aelazhl soudl M5 oo eadaiadl g ladl 3 daslill salall il Blaas) JI dwlll céaa
Lui Il Slusyall pelas Gy Lggis e Glly Slpaze B 389 Je ooyl Lbasell cly gy 3 dpuaddl
to.?J Zt.L“‘_A.,S Ll ‘a\._\.";‘i.w\ Sy29 ‘al.d\ EUQ.E.U Al old ddues duws Q Zul)udl sda Sy ).é_nj
VI galaidl g lag¥l 3 eyl 3l LS Basliall 8alLall o mludl oydsly . calsga (338) mmmmy diue (o bl
A6 JI adaiall g1y aaslull 8aLall o Aoledl @Ml S elas paieS duaddl Lodladl 3929 0

(gardl g 1ol § aaslall 5alall ,0h s oF o ol

il LSl ¢ gnalaiall g us¥1 Aaslialf 5Ll Al Lol

)}Ia.?j a.w_.la_ujl ZLLJLQJJ‘ 5).).5_” Y SEMaI ‘3 @._Jé.i.ﬁl wlS_uMJ &LL&JJ‘ )5.\.”) &Aj_wj_u J_LL‘U-—?'LA 3.“.«4) R di.au Sy *1
(ol

EER



2022 Jslif (66) uadl(17) el | /203Lats¥l aglall Alma ... 9,31 calagll e g3la ol .. guw¥l Cisg Gis) . ALl

The effect of paradoxical leadership on organizational
iInnovation: The moderating role of psychological safety

Researcher: Rwnq Jawdet Alasady Professor Dr. Hadi A. Al-Abrrow
College of Administration & Economics / Business Administration Department

University of Basrah

Abstract :

The Goal of the Research to Identify Entrepreneurship, Credit Cards and Electronic Payment and
how to use it in the Accounting work, The Research was Based on the use of the Quantitative Descriptive
Analytical Method of the Data of the Salaries of the University Members and is Based on the Presentation
and Clarification of the Difference Between the Traditional Method and the Electronic System, As for the
Most Important Conclusions, Entrepreneurship, Credit Cards and Electronic Payment had an Important
and Significant Role in Enhancing Accounting Work, Reducing the Burden on the Accounting and Control
Cadres and Reducing the Risks of Fraud and Financial Fraud, The Most Important Recommendations

Were to Transfer all Financial Dealings at the University Electronically.

Keywords: paradoxical leadership, organizational creativity, psychological safety
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