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The effect of Paternalistic Leadership on Innovation Behavior
through Quality of Work Life
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University of Basrah)
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Abstract :

The study aims to determine the effect of Paternalistic leadership on Innovation behavior through the
mediating role of the quality of work life. the hypotheses of the study were built according to three
variables. The questionnaire was used as a tool to collect data from a sample of 338 Academic. The
results showed that positive effect relationship of paternalistic leadership, and the Innovation behavior of
academic staffs through the quality of work life. Therefore, the leader should be offer a good quality of

work at the academic environment in order to increase the innovation behavior.
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